Custodial/Maintenance
Health & Safety Training Quiz
1. What is a bloodborne pathogen?
A.
B.
C.
D.

A micro-organism in blood that causes disease.
An airborne virus that causes the “flu”.
White blood cell count.
Exposure to the H1N1 influenza virus.

2. What does it mean to use Universal Precautions?
A.
B.
C.
D.

Disposal of blood in the regular trash.
Careful hand washing after being exposed to blood.
Reporting all suspected infectious individuals.
Protecting yourself as if all blood and bodily fluids are infectious.

3. What is MSDS an abbreviation for?
A.
B.
C.
D.

Material System Declaration Sheet.
Material Safety Data Sheet.
Material Safety Determination System.
My School District’s Superior.

4. At a minimum, a proper label on a chemical container consists of the following
two (2) items:
A.
B.
C.
D.

Name of the chemical; personal protective equipment.
Manufacturer of the chemical; type of storage container.
Name of the chemical; hazards of the chemical.
Chemical ingredients; recommended disposal procedures.

5. Which of the following is not always true regarding confined spaces:
A.
B.
C.
D.

The space has limited means of entry or exit.
The space has a hazard that is immediately dangerous to life and health (IDLH).
The space is large enough for entry.
The space is not designed for continuous human occupancy.

6. Confined spaces atmospheres must be tested for the following prior to entry:
A.
B.
C.
D.

Oxygen, Nitrogen, Carbon Dioxide and Toxic Gases.
Combustible Gases, Carbon Dioxide, Hydrogen and Moisture.
Oxygen, Toxic Gases, Combustible Gases and Carbon Monoxide.
Carbon Monoxide, Oxygen, Acid Gases and Neon.

7. What is the definition of Lock-Out/Tag-Out?
A.
B.
C.
D.

The act of removing or controlling hazardous energy before work.
Applying a lock to electrical equipment.
Locking up and tagging out damaged equipment.
Applying tags to dangerous equipment prior to disconnection.

8. Who should have the only key to equipment that is locked/tagged out?
A.
B.
C.
D.

The affected employee.
The fire department and/or rescue service.
The building administrator.
The authorized employee.

9. Asbestos fibers have the following characteristics:
A.
B.
C.
D.
E.

Light weight and so small they are invisible to the naked eye.
Chemically resistant and thermally insulating.
Have a distinct odor when disturbed.
A. and B.
All of the above.

10. The definition of friable asbestos is as follows:
A.
B.
C.
D.

Able to be crumbled by hand pressure or make to dust/powder.
Highly insulating material.
Light enough fibers to fly.
Unable to be cooked via frying.

11. Which of the following is not always true regarding personal protective
equipment (PPE)?
A.
B.
C.
D.

The employer must pay for and provide PPE for its employee’s.
The employee should properly clean, maintain and store their PPE.
The employee should wear all PPE at all times when working.
The employee should use the appropriate PPE based on the job hazard.

12. Which statement is not true?
A.
B.
C.
D.

Fall protection must be worn when leaning over a catwalk.
Hands, arms and fingers are injured more often than other body parts.
Impact resistant eye protection will protect against chemical vapors.
Foot protection can protect against compression hazards.

Your supervisor should review the questions and answers from this quiz with you
upon completion. This will help to insure that you have adequate knowledge and
understanding of the training information that has been provided to you as well as
to provide additional information regarding any questions that you may have as
related to your training. You may also contact the EMC representative for your
school district.

Employee Training Acknowledgement

Name (print clearly):
Employer:

Topics:

Asbestos Awareness
Bloodborne Pathogens Overview
Confined Space Awareness
Facility Safety Code Review

Hazard Communication Overview
Lead Paint Awareness
Lockout/Tagout Awareness
Personal Protective Equipment Overview

I have had the opportunity to review the information and discuss any questions or concerns
with my immediate supervisor or the Safety Director.
I understand that employee safety is a high priority in this organization and agree to abide by
all safety rules and policies.
I understand that I have the duty to stop and ask questions BEFORE undertaking any activity
that may be dangerous to myself, co-workers or the environment.
I also understand that I have the right to a safe working environment and not perform any
work deemed unsafe without further direction or training from administration. I agree to follow
the proper chain-of-command in reporting safety concerns and agree to report such concerns
promptly to administration.

Signature

Date

